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,PREAMBLE
This Agreement is made and entered into between the
Cuba-Rushford Central School, hereafter referred to as
"superintendent", representing the Cuba-Rushford Central
School District, hereinafter referred to as the "District'
and the Cuba-RuShford Educational support personnel
Association, hereinafter referred to as "CRESPA".
ARTICLE I
RECOGNITION
The Board of Education, having determined that the
"CRESPA" is supported by a majority of the employees in the
bargaining unit, hereby recognizes the "CRESPA" as the
exclusive negotiating agent for a unit composed of the
following positions: custodian, Cleaner, Educational
Secretary, Teaching Assistant, Av/.Computer Coordinator,
Teacher Aide, Interpreter, Signer, Bus Driver, Mechanical
Helper, Nurse, Bus Monitors, Cafeteria Monitor,
cook/supervisor, Food Service Helper, Library Aide.
DUES. DEDU~~ION AND AGENCY FEE
The'District will make one deduction each pay period for
CRESPA dues from the wages of those employees who have filed
with the Board office signed deduction authorization forms
therefore. These deductions shall be continuous until such
time as the employee cancels them in writing. From the wages
of each empl'oyee hired after December 1, 1990, who does not
have a dues deduction authorization form on file, the
District will make one deduction each pay period for agency
fee. Not later than July 1st of each fiscal year, the CRESPA
shall certify in writing, to the Board office, the amount of
any change in CRESPA dues or agency fee for that fiscal year.
All such deductions for each month are to be remitted to the
Association treasurer by the fifteenth day of the following
month. The ~ssociation will create a fully legal refund
procedure for Agency Fee payers and shall otherwise deal with
the funds and with Agency Fee payers in a lawful and proper
manner. The Association agrees to indemnify and to hold the
District harmless in reference to such Agency Fee deductions.
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ARTICLE II
NEGOTIATION PROCEDURES
A. During the final year of this contract, the parties
will enter into good-faith negotiations over a successor
agreement covering the following school year. If such an
agreement is not concluded by April 1st, either party may
request the use of mediation. If the Board and the
Association are unable to agree upon a mediator, the parties
shall request the State Public Employment Relations Board to
assist the parties to reach agreement. If the parties retain
a private mediator and have not reached agreement by May 1st,
either party may request. the state Employment Relations Board
to assist the parties to reach agreement. Such media.tion and
fact-finding will be governed .by the provisions of Section
209 of the Civil Service Law.
B~ Neither party in any negotiations shall have any
control over the selection of the representatives of the
other party and each party may select its representatives
from within or outside the school district. While no final
agreement shall be executed without ratification by the
Association and the Board, the parties mutually pledge that
their representatives will be clothed with all necessary
power and authority to make proposals, consider proposals,
and reach compromises. in the course of negotiations.
ARTICLE III
MISCELLANEOUS PROVISIONS
A. This Agreement constitutes the full and complete
agreement of the parties and may be altered, changed, added
to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written, signed amendment
to this Agreement. The Association and Superintendent agree
that all negotiable items have been discussed during the
negotiations leading to this Agreement, and the parties agree
that negotiations will not have to be reopened on any item,
whether contained in this Agreement or not. The operating of
school and direction of staff are vested exclusively in the
school board. Before the Board adopts a change in policy
which affects items construed by PERB as mandatory subjects
of negotiations and which are not covered by the terms of
this Agreement, the Superintendent will notify "CRESPA" in
writing that the Board is considering such a change. The
"CRESPA" will have the right to negotiate such items with the
Board by notifying the Board of such intent within five (5)
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.work days after receipt of such notice'. This procedure
should not interfere with the Board or any persons in
management authority to make unilateral decisions without
negotiating on non-mandatory items not covered by the
Agreement.
B. This Agreement shall supersede any rules,
regulations, or practices of the Board which shall be
contrary to or inconsistent with its terms. 'The provisions
of this Agreement shall be incorporated into and be
considered part of the established policies of the Board.
C. Any individual arrangement, agreement or contract
between the Board and an individual employee, heretofore
executed, shall be subject to and consistent with the terms
and conditions of the Agreement and any individual
arrangement, agreement or cont~act hereafter executed shall
be expressly made subject to and consistent with the terms of
this or subsequent agreement to be executed by the parties.
If an individual arrangement, agreement or contract contains
any language inconsistent with this Agreement, the Agreement,
during its duration, shall be controlling.
D.
. portion
parties
purpose
Article
If a determination or decision is made that any
of this Agreement is contrary to law, the original
to this Agreement shall convene immediately for the
of negotiating a satisfactory replacement for such
or part thereof.
E. Copies of this Agreement shall be issued at the
expense of the Board and given to all employees now employed
or hereafter employed by the Board within two (2) weeks after
its execution or employment if that occurs later.
F. The final proof shall be read by both the
administration and the "CRESPA" and they shall agree upon its
final form before being issued.
ARTICLE IV
RIGHTS OF THE nCRESPA"
The "CRESPA" shall have the sole and exclusive right
with respect to other labor organizations to represent all
employees in the heretofore defined negotiating unit in any
and all proceedings under the Public Employees Fair
Employment Act; under any other applicable law, rule,
regulation or statute, under the terms and conditions of this
Agreement to designate its own representatives and to appear
before. any appropriate official of the employer to affect
such representation; to direct, manage and govern its own
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affairs; to determine those matters which the membership
wishes to negotiate, and to pursue all such objectives free
from any interference, restraint, coercion or discrimination
~y the employer or any of its agents.
ARTICLE V
RIGHTS OF THE EMPLOYEES
A. Any employee covered by the provisions of this
Agreement shall be free to join or refrain from joining the
"CRESPA" without fear of coercion, reprisal or penalty from
the "CRESPA" or the employer.
Employees may join and take an active role in the
activities of the "CRESPA" without fear of any kind of
reprisals from the employer or its agents.
An employee may bring matters of personal concern to the
attention of the appropriate employer's representatives and
officials in accordance with applicable laws and rules, the
employee may be represented by the union or appear alone in a
grievance or appeal proceeding.
B. Personnel File - There shall be only one official
personnel file kept on each employee by the District.
Each employee has the right (personal references
excepted), upon request, to review his/her personnel file
maintained in the Personnel Office or individual building in
connection with his/her employment. Such request should be
made in the form of an appointment with the Superintendent.
Each employee shall have the right to be accompanied by the
representative of his/her own selection during such review.
The employee shall have the right to reproduce information
within his/her file with the exception of confidential
references and shall pay the costs of copying according to
Board policy. Except for review by the employee and/or
his/her representative as above set forth, only those persons
with an official legal right and reason for so doing may
inspect and employee's file.
Employees shall receive copies of all materials to
be placed in their personnel file and shall sign the copy of
each document to be filed. Such signature indicates only
that the employee has seen the material. If the employee
wishes he/she may submit a written response to any material,
placed in his/her file. Such written response shall be
attached to the pertinent document and become part of the
employee's official file.
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If an employee refuses to sign a documeht or is
unavailable and written notice to that employee has been
given, such will be no~ed on the document and placed in the
personnel file.
.
ARTICLE VI
RIGHTS OF THE EMPLOYER
Except as otherwise specifically provided in this
Agreement, the Employer shall have the.customary and usual
rights, powers, and functions to direct the employees, to
hire, promote, suspend and to take disciplinary action, and
to otherwise take whatever actions are necessary to carry out
the mission of the Employer unless altered by this Agreement.
Under the terms of this Agreement and pursuant to the
Public Employees Fair Employment Act the employer shall
negotiate collectively and in good faith with the IICRESPA" in
the determination of salaries and the terms and conditions of
employment and to enter into a written agreement with the
"CRESPA".
ARTICLE VII
DEFINITIONS, HOURS AND DUTIES
SECTION 1
A. A full-time employee under this contract is a person
who works more than twenty (20) hours a week for a period of
more than twenty (20) weeks of a school year or earns more
than the salary rate of step one (1) of the bus drivers
salary schedule per year. Full-time
employees are divided
into three (3) categories: those who work twelve (12) months
a year, those who work eleven (11) months a year, and those
who work ten (10) months a year.
.
B. Twelve (12) month, full time employees are eligible
for all benefits listed in this contract. Eleven (11) month,
full time employees are eligible for all benefits listed in
this contract with the exception of paid vacations. Eleven
(11) month full time employees will receive the main student
vacation during Christmas and Easter/spring recess periods.
Ten (10) month, full time employees are eligible for all
benefits listed in this contract with the exception of paid
vacations; they are not eligible for vacations. The work
year for ten (10) month employees shall be established at
one-hundred eighty (180) days. Any ten (10) month full time
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employee who works longer than the one-hundred eighty (180)
'day work year shall be paid the rate of 1/180 dollars per day
or fraction thereof prorated. In the event a ten (10) month
full time employee works less than one-hundred eighty (180)
days their ,salary shall be prorated accordingly.
C. A part-time employee is a person who works twenty
(20) hours or less per week or makes less than the salary
rate of step one (1) of the bus drivers salary schedule per
year.
D. Part-time employees, with the ~xception of those
hired prior to July 1, 1981, shall not be entitled to or
eligible for fringe benefits under this contract; such as
health insurance, retirement, sick leave, personal days, snow
days, jury duty, court appearance or bereavement; except when
mandated or required by law. ,Part-time employees are
eligible for sick days and bereavement'leave at their regular
rate of pay and hours assigned after their third (3rd)
anniversary with the District. In order for a part-time
employee to be eligible during any school ,year for benefits
of a full time employee, such part-time employee must have,
during the forty (40) weeks of the school year, worked in
excess of twenty (20) hours per week for at least twenty (20)
weeks of the forty (40) week school year or earned more than
the salary rate of step one (1) of the bus drivers salary
schedule.
E. All employees who regularly work a shift that starts
on or after 3 p.m. shall receive twenty-five ($.25) cents per
hour above their regular hourly rate.
SECTION 2
The hours of work for eleven (11) and twelve (12) month
employees are designated hours per day. The Superintendent
shall have the right to assign the hours and work schedule
for all employees and reduce or add personnel according to
the needs of the school district.
The hours of work will generally be as follows:
A. custodial. Cleaner. Mechanical Helper - the work
week shall be eight (8) hours per day and forty (40) hours
per week. Non-paid consecutive minute duty free lunch period
of at least thirty (30) minutes will be scheduled by the
Supervisor.
A rotating list by seniority will be established for
custodial and cleaner overtime to service sanctioned school
functions. An employee may opt not to participate but may
still be called in cases of emergencies or non-coverage. The
employee who has worked the least overtime in a school year
would be assigned in cases of non-coverage if no substitute
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is available. The District has discretion in determining
qualifications of substitutes.
B. Clerical - eleven (11) month personnel work year
shall include one-hundred ninety two (192) days of seven (7)
hours per day during the months of september through June
which shall exclude Christmas and Easter-spring recess, and
twenty (20) days of five (5) hours per day during the months
of July and August. A non-paid lunch break of sixty (60)
minutes will be scheduled by the supervisor.
Eleven (11) month personnel may, with prior written
notice and approval from the superintendent, take days off
during the months of september through June on an unpaid
basis. A written request must be filed with the
superintendent ten (10) days before such absence. The
employee taking off such time. shall not be paid for his/her
absence, but may make up the time at an agreed upon date with
the superintendent of schools. The agreed upon date shall be
in addition to the twenty (20) days which is required of the
employee in the months of July and August.
SECTION 3
The hours of work for ten (10) month employees are
designated hours per day, five (5) days per week. The
superintendent shall have the right to assign the hours and
work schedule for all employees and reduce or add personnel
according to the needs of the school district.
The hours of work will generally be as follows:
A. Food Service
1. Cook supervisor - the work week shall be seven
(7) hours per day, and thirty-five (35) hours
per week, Monday through Friday.
2. Food Service Helpers - the work week shall be
six and one half (6-1/2) hours per week, Monday through
Friday.
3. Food service Helpers (part-Time) - the work week
shall be three and one half (3-1/2 hours per day and
seventeen and one half (17-1/2) hours per week, MOnday though
Friday.
4. Noon Time Monitor - will work the scheduled
lu~ch periods.
B. Bus Drivers the work week shall be determined by
regular route. Bus drivers shall be paid a pro-rated stipend
at the individual driver's own step for double-tripping of
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regular routes, such as during Regents week, parent-teacher
conference days, etc.
c. Bus Monitors - work part-time Monday through Friday
as scheduled~
D. Nurse - the work week shall be six (6) hour per day
and thirty (30) hours per week, Monday through Friday. A
non-paid lunch break of forty-five (45) minutes will be
scheduled by the Supervisor.
E. Teachina Assistants & Aides - t~e work week shall
be six and one-quarter (6-1/4) hours per day and thirty-one
and one quarter (31-1/4) hours per week, Monday through
Friday. A non-paid forty-five minute lunch break will be
scheduled by the Supervisor. The principal (or his designee)
of the school to which the aide or teaching assistant is
assigned shall be responsible for scheduling her work.
F.' Teachina Assistant/Computer Coordinator - the work
week will be seven and one-half (7-1/2) hours per day and
thirty-seven and one-half hours per week-, Monday through
Friday. A non-paid lunch break of at least thirty (30),
.
minutes will be scheduled by the Supervisor.
G. Sianers/Interpreters
1. A signer ,performs the duties of a teacher aide
and, in addition, knows and uses sign language in the
performance Qf his/her duties.
2. An interpreter is an individual certified by the
Registry of Interpreters for the Deaf to translate between
verbal and manual communication. An interpreter may attend
seminars, examinations, meetings, conferences and classes to
translate. An interpreter may also be required to assist in
performing other classroom duties that do not interfere with
his/her interpreting.
3. The work week for signers and interpreters will
be six and one-quarter (6-1/4) hours .per day'and thirty-one
and one-quarter (31-1/4) hours per week, Monday through
Friday. A non-paid forty-five minute lunch break will be
scheduled by the Supervisor. The principal (or his designee)
of the school to which the signer or interpreter is assigned
shall be responsible for sCheduling the employee's work.
SECTION 4
All employees covered by this Agreement, except bus
drivers, will be entitled to a fifteen (15) minute break
one-half (1/2) day of time on the job, or the equivalent
during a week as agreed upon between the employee and
employer.
per
time
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SECTION 5
At the beginning of each school year, the District shall
develop a calendar for ten (10) and eleven (11) month
employees. . The calendar shall show the actual number of days
during each month of the work year for various
classifications of ten (10) and eleven (11) month employees.
The total number of work days shall be used by the District
to calculate, if necessary, the amount of each daily payroll
addition or reduction for a ten (10) or eleven (11) month
employee.
Eleven (11) month employees' summer schedule shall be
developed in concert with their supervisor.
SECTION 6
If called upon by the Board of Education any custodial-
cleaner working at a higher skill level such as plumbing,
carpentry or electricity, on a temporary basis shall be paid
an additional One Dollar ($1.00) per hour for such work
performed.
ARTICLE VIII
~. WAGES
SECTION 1
Wages and salaries covered by this Agreement shall be in
accordance with the schedules and other practices set forth
in the appendix of this Agreement.
The Board shall provide payroll deduction
privileges for
any non-teaching employee wishing to enroll in a tax
sheltered annuity program and/or a credit union program
provided new accounts for TSA's have at least five (5)
district employees enrolled in order to provide this
deduction.
SECTION
-'.
The Board shall make available an IRS section 125 plan.
generally known as "cafeteria plan", and shall pay the
administration fee for such plan. If administrative
cost
exceeds Six Hundred Dollars ($600), the parties agree to
reopen negotiations on this item.
SECTION J.
Employees who need various kinds of certification to
perform assigned tasks in the positions they presentlY hold
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will be reimbursed or the District will pick up cost upon
approval of the superintendent.
SECTION 4
1. The District will pay for any employee license,
certification, etc. that is required by law or by the
District in order for the employee to perform his job.
2. The District will pay any fees for pre-approved
courses of mutual benefit to the District and the employee,
with approval of the superintendent.
ARTICLE IX
OVERTIME
SECTION 1
All employees shall receive overtime at the rate of one
and one-half (1-1/2) times his/her hourly rate for all hours
worked in excess of forty (40) hours per week. Double time
will be paid for all hours the employee is required to work
on Sundays and national holidays.
SECTION 2
Holidays, vacation days, sick leave and personal days
shall be considered as days worked for computation of
overtime.
SECTION ~
All employees who are called back to work after leaving
the employer's premises, will be paid a minimum of three (3)
hours pay at the regular hourly rate for that employee. Any
portion of this time which puts the e~ployee over the
overtime definition will be paid in accordance with that
section. This section does not apply to regularly scheduled
work periods or prearranged additional work duties.
ARTICLE X
VACATIONS
All twelve (12) month, full-time employees covered under
the terms of this Agreement shall receive paid vacations
after the completion of one (1) year of service according to
the following schedule:
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.1 year = 5 days
2 years = 10 days
10 years = 15 days plus one
( 1 ) day for each
additional year to a maximum of
twenty (20) days.
vacation requests must be received at least two (2)
weeks in advance. If a staffing problem is determined to
exist because of vacation
requests, vacation will be granted
on the basis of seniority.
ARTICLE XI
HOLIDAYS
SECTION 1
There will be thirteen (13) paid holidays for eleven
(11) and twelve (12) month
employees:
July 4th
Labor Day
columbus Day
veteran's Day
Thanksgiving Day and
Day After Thanksgiving
Christmas Day
New years Day
Martin Luther King Day
washington's or Lincoln's
Birthday
(whichever is in the school
calendar)
Good Friday
Easter
Memorial Day
SECTION ~
when one (1) of the holidays listed above falls on a
saturday or sunday, the employer shall grant the employees
either the Friday
immediately before or the Monday
immediatelY after said holiday weekend in lieu of the actual
holiday.
SECTION 3
If a paid holiday falls on a day when the school
district is required to remain
open, the employees shall
receive a holiday on another
mutually agreeable day.~.,;-~
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.ARTICLE XII
SICK LEAVE, PERSONAL DAYS, CHILD-REARING LEAVE
SICK DAYS
Eleven (11) days per year for ten (10) month full time
employees.
Twelve (12) days per year for eleven (11) month full
time employees.
Thirteen (13) days per year for twelve (12) month
employees.
These sick days are accumulative to a maximum of two-
hundred (200) days. The District will provide an annual
statement of sick leave accumulation with the first pay check
in September of each year.
Five (5) of the above-mentioned days per year are
allowable for family sickness of mother, father, father-in-
law, mother-in-law, children, sister, brother, wife or
husband of the employee.
Employees hired after July 1, 1990, shall accrue their
days in the following manner: During the first fiscal year of
employment, one day will be granted during the first month of
employment and one additional day each month thereafter until
the employee reaches his/her maximum accrual (as set forth in
the first paragraph of this section) for that fiscal year or
reaches the end of the fiscal year. Beginning with the
second fiscal year' of employment and thereafter, these
employees shall also have all of their sick days credited to
them on July 1.
If an employee exceeds the number of sick days he/she
has accrued, the employee is not entitled to apply accrued
sick days in order to get paid for the previous unpaid days.
In June of their first two (2) years of employment, an
employee would have the opportunity to trade accrued days for
unpaid sick days taken earlier in the year.
PERSONAL DAYS
Each employee shall be permitted three (3) personal days
with pay. No personal days may be taken immediately
preceding or immediately following a holiday; however, in
cases of special need, the Superintendent may grant personal
days immediately before and/or after a holiday. The
Association agrees not to grieve the Superintendent's
decision. Unused personal days shall be added to the
Page 12
.accumulated sick leave as sick leave time. No more than five
(5) members of the bargaining unit may be absent on personal
leave on any day without written consent of the
Superintendent.
Personal days may only be used for the purpose of legal
or personal business that must take place during working
hours. Requests for the use of personal days shall be made,
in writing, to the employee's supervisor at least two (2)
working days prior to such leave.
BEREAVEMENT ~
Employees will be allowed time off from duties not to
exceed four (4) days at anyone time in the event of a death
in the employee's immediate family (spouse, father mother,
son, or daughter). Employees shall be able to take up to
three (3) days at anyone time in the event of the death of a
grandparent, grandchild, mother-in-law, father-tn-law,
brother' or sister. The Superintendent may, at his discre-
tion, grant an additional day when there are extenuating
circumstances, such as extensive travel.' In no event may
more than ten (10) days be used in any.one year for bereave-
ment purposes.
GENERAL LEAVE Ql ABSENCE
A general leave of absence without pay may be granted by
the Board to any employee upon written request. The leave
shall be for a maximum of one year. An extension may be
granted by written mutual consent of the Board and the
employee. Such leave, when possible, should not begin or end
during a semester. This provision may be waived by approval
of the Superintendent and the Board.
CHILD-REARING LEAVE
1. A child-rearing leave will be granted to unit
members for the following reasons and under the stated
conditions:
\
(a) The unit members shall have given birth or
fathered a newborn or adopted a child under the age of
admittance to kindergartenQ
(b) The leave without pay shall be granted for one
year - an additional year's leave without pay may be granted
by the Board of Education at the conclusion of the first
years leave of absence, if requested, and at the discretion
of the Board of Education. The leave may be terminated
earlier or extended only by written mutual consent of the
employee and the Board. Whenever used in this agreement,
without pay shall mean without any payment of salary or other
fringe benefits or monetary cost items to the District.
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.(c) A unit member will return from leave to the same
position held before the leave and if that position has been
abolished, then another position according to Civil Service
or Educational Law of the state of New York.
(d) Not later than sixty (60) consecutive days prior to
the date the unit member desires to begin a leave, the unit
member shall give written notice to the Superintendent
stating:
( i) The time the unit member desires to begin
the child-rearing leave; and
(ii) The date the unit member intends to return
from the child-rearing leave (this is the
date that the unit member will be allowed to
return unless expressly waived by the
District) .
(.e) A unit member shall not be entitled to more than
one (1) year child-rearing leave within a two (2) year
period.
(f) In the case of adoption, if the unit member is not
notified of placement of the adoptive child within
aforementioned sixty (60) day period for notification to the
Superintendent, .then the unit member shall notify the
District as soon as the unit member is aware of the
placement.
ARTICLE XIII
RETIREMENT
Upon qualified retirement as defined by N.Y.S.E.R.S.
an/or N.Y.S.T.R.S., payment for all unused sick leave shall
be made at the end of the last year of service for all unused
sick leave up to a maximum of two-hundred (200) days.
Payment shall be at the rate of Twenty-five Dollars ($25) per
day for employees considered full-time by the contract
provided notice is given by at least one hundred twenty (120)
days before date of retirement.
ARTICLE XIV
HEALTH-DISABILITY INSURANCE
SECTION 1
.. The Board of Education will provide, at no premium cost
to employees, the District's hospitalization and doctor care
program for all eligible employees who choose to participate
in either the family plan or the single plan.
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.SECTION 2
The Board reserves the right to select a carrier
provided tha,t the present benefits are not diminished nor are
there lapses in the coverage during any conversion. The
"CRESPA" must be notified in advance of any proposed change
of carrier and the reasons for such change. The Board shall
include as part of the program a major medical plan with a
$1,000,000 limit, $50 deductible.
SECTION 3
The Board of Education shall provide the state Insurance
Fund Disability policy to unit members. The employee shall
have the option of using disability pay and having no
deductions from their sick leave until disability is
exhausted and then use sick leave or use his/her sick leave
days until such days expire and then use their disability
benefits.
. .
The aforementioned provision may be used at the option
of the employee if there is no prohibitive
language in the
District's policy; if there is prohibitive
language then this
provision shall be changed so that it conforms with such
policy.
~.
SECTION!
Employees injured in the performance of their duties are
covered by workers' compensation
Insurance. Employees shall
report work-related injuries immediately to their immediate
supervisor. Delay in reporting, if necessary, must be
justified to the satisfaction of the Board of Education
and/or the insurance agency.
In cases of an employee being injured on the job and a
workers' compensation claim is filed, the employee shall have
the use of his/her accumulated sick days. When the District
is reimbursed for the employee days, then the employee will
have his/her sick days restored on a pro-rata basis.
If an employee has exhausted his/her sick days, the
District will continue health insurance
payments for up to
six (6) months from the date of the work-related
disability.
ARTICLE XV
WORK IN HIGHER CLASSIFICATION
(GRADE)
"":.
".'
If an employee performs work in a classification
which
is in a higher grade than his/her own for.a consecutive
period of two (2) working days or more, he/she shall be paid
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at a rate agreed upon by the employer and employee for all
time worked in such classification.
ARTICLE XVI
CAFETERIA WORKERS
Cafeteria workers will not charge overtime to the Board
of Education until forty (40) hours per week have been
worked. The Cafeteria may charge overtime to co-curricular
activities such as FFA, etc. The overtime rate will be set
at time and one-half.
.
cafeteria workers shall be provided with a clothing
allowance of One Hundred Dollars (S100) to be used to buy
clothina worn in cafeteria.
ARTICLE XVII
RETIREMENT PLAN
The 75i, twenty (20) year career'plan will take effect
July 1, 1978 and continue through the entire length of this
Agreement.
ARTICLE XVIII
TRANSFERS, OPENINGS, AND PROMOTIONS
SECTION 1
Transfers within the District, school or shift may be
made when:
1. Reauests by the employer or employee, if qualified.
2. Needs of the school district requires transfer.
In no case will a transfer request be recognized unless a
vacancy occurs.
SECTION 2
The employer will post all transfers, openings, and
promotions by notifying all employees covered under this
agreement at least ten (10) days prior to filling permanentlY
any openings.
.
SECTION 3
The employer reserves the right to make the final
decision on the permanent appointment to any transfer,
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~opening or promotion. Always by keeping the needs of tile
school district as the prime consideration. In most cases
the employee will be given serious considera~~on.
SECTION 4
If an employee changes positions at his/her reques~,
he/she forgoes any accumulated seniority in the posi~ion
he/she gives up to take the new transfer, opening or
promotion. Any salary increase for the new position shali be
agreed upon by the "CRESPA" and the superintendent.
SECTION 5
"In an emergency situation an interclassificational
transfer may be made on a temporary basis. In this instance,
the employee will be paid at either his current or the rate
of the position being filled whichever is higher."
SECTION. 6
When Civil service Exams are given for cuba-Rushford
central School District position vacancies that employees are
interested in applying for, the employee shall be given the
released time to take such exam if it is given during the
employee's normal shift.
ARTICLE XIX
BUS DRIVERS
SECTION 1
. The employer will pay bus drivers for summer driving at
regular payroll intervals every two weeks and will provide
advance cash or credit cards for expenses incurred on
extended trips.
SECTION 2.
BOCES drivers will be paid their own daily salary. for
each round trip. (If two (2) round trips are made in a day,
two (2) days salary will be paid.) BOCES drivers may return
during the day but would receive Four Hundred Dollars ($400)
each annually if idle time is spent at BOCESi such amount to
be made in a lump sum payment at the end of the fiscal year,
or pro-rated monthly, if so requested by the driver.
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.SECTION 3
Mandated classes for drivers to be Fourteen Dollars
(S14.00), paid for each class attended in the District. Out
of District classes will be paid at an extra driving rate
basis Der hour.
SECTIQN 4
Bus routes that have been vacated by retirement,
resignation, or promotion will be posted in accordance with
Article XVIII, Section 2, of this Agreement. The senior bus
driver who bids on the vacated run will be assigned.
SECTION 5
A. All regular or extra bus trips will utilize regular
bus driver employees whenever possible. Regular bus drivers
~llall first be offered extra trips, and first refusal on
those trips, on a rotation basis according to a seniority
list based on years of service as a bus driver in the
District. Other than regular bus drivers will be used for
extra trips only when regular bus drivers shave been offered
and have refused such trips or are unavailable for such
trips.
B. The seniority list shall be compiled by joint
agreement between the transportation supervisor and the
regular. bus driver employees. The seniority list shall be
reviewed at least annually.
C. All extra trips and/or replacement for regular
scheduled runs will be posed and filled on a rotating basis,
roster basis. Such trips will be posted no later than 7:30
a.m. the day prior to, but no more than ten (10) days in
advance of the run, unless the need for the run is not known.
Then, in which case, it will be posted as soon as possible
after it is known. Drivers must sign up by 3:00'p.m. of the
school day prior to the trip or their trip will be assigned
by 4:00 p.m. of ~hat day. When a bus driver has to remove
his/her name:
1. He/she will forfeit the run and go back on
regular rotation.
2. All other runs will remain the same.
3. The drivers not assigned for a run will be given
opportunity to take a vacant run in the order
shown on the roster.
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.D. When a run is cancelled by the District, the
assigned will be given the next unassigned run. If a
reports for work and the run is cancelled, the driver
paid one hour at the extra driving rate and the above
apply.
driver
drive~
will be
will
E. When extracurricular events are near enough to
return the bus to Cuba-Rushford during the eV811t, the driver
shall return to Cuba-Rushford. The Transportation Supervisor
shall make the determination whether .or not to return. The
driver will be paid a minimum of four (4) hours for the event
if a return is required.
F.
minutes
the bus
~elated
part. of
All drivers of extra runs will arrive fifteen (15)
prior to the schedu~ed departure of the run to ready
(safety inspection, gassing the vehicle, and other
activities) for the trip. This time will count as
the total time.
G. Extracurricular and co-curricular bus drivers are to
stay at the event unless they have been cleared to leave the
event by the Transportation Supervi~or prior to the trip.
Should they have received permissive to leave, they should
inform the coach or teacher in charge of the extracurricular
or co-curricular trip where they are going and when they will
be back to the place of the event. .
H. Whenever bus drivers elect to forego their regular
a.m. or p.m. district routes to do an extracurricular or co-
curricular or special run, the extra pay for the activity
will not start until one (1) hour after the activity starts.
The driver will get the regular route pay plus the extra pay;
however, one (1) hour will be deducted to compensate for the
regular a.m. or p.m. route the driver will be missing.
I. All unit bus drivers will be assigned extra bus
trips in accordance with the above-stated procedure with the
following exceptions:
1. The transportation of eight (8) or less student
passengers for an .extra or co-curricular event.
2. Occasional trips to a particular point that does
not exceed forty (40) miles round trip from the
school, and occurring during the hours that
school is in session.
3. If the trip falls on one of the aforementioned
exceptions, a qualified designee of the
Superintendent will be permitted to drive. If
that designee is a unit driver, then the driver
must be selected from the rotating roster.
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ARTICLE XX
GRIEVANCE PROCEDURES
A. The District and the Association recognize the
importance of an orderly, clearly defined procedure for
processing grievances for employees included in the unit
covered by this Agreement. The primary intention of this
procedure is to resolve a grievance at the lowest possible
level.
B. For the purpose of this Agreement, a grievance is
defined as a claim that an express term of this Agreement has
been violated. No written grievance will be entertained, and
such grievance will be deemed waived, unless a written
grievance ii presented at the second step within fifteen (15)
working days after the employee knew or should have known of
the act or condition on which the grievance is based. The
first available step shall be step 2 listed below.
(1) Aggrieved party shall mean person or group of
persons in the negotiating unit filing a
grievance.
( 2 ) Person-in-interest shall mean any party who has
an interest in the outcome of the grievance.
C. STEP.1..l.
Informal presentation to grievant's immediate
supervisor:
The aggrieved .party shall first discuss the
grievance with his/her superior, with the objective of
resolving the matter informally. The aggrieved employee
shall be required to advise his/her immediate supervisor that
the matter to be discussed is a griev~nce under the instant
procedure.
D. STEP £.;..
Within the time restraints as mentioned above, the
aggrieved party shall submit his/her written grievance to the
"Superintendent" which written grievance shall contain the
following information:
( a) The specific article, sentence, or clause of
this Agreement alleged to have been violated.
(0) The specific remedy which is requested in
reference to said violation.
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...... Sufficient facts stated in the hTitten
grievance which, if true, would substantiate
the alleged violation as stated above. Such
allegation of facts shall includ8 the precis~ .
time, place and identify of the party
responsible or involved with such violation.
Any factual allegati6n or provision of the
Agreement that is not stated in the grievance
document shall not be raised or presented to
the District at later stages of the grievance
procedure.
(d), The superintendent, within ten (10) working
days, shall hold a hearing with the aggrieved
party and/or his/her representative to discuss
the grievance and gain additional information.
In any case, the Superintendent shall render
his/her decision concerning the written
grievance within fifteen (15) calendar days of
hea'ring.
E . STEP 2.l.
. In the event that the aggrieved party is not
satisfied with the decision of the "Superintendent", he/she
may then file the written grievance and the decision of the
Superintendent \,\71 th the Clerk of the "Board" within ten (10)
days of receipt of the Superintendent's determination. The
Board shall schedule a hearing in executive session with the
aggrieved party, party(s) in interest, and/or his/her
representative within thirty (30) calendar days of receipt of
the request. for Board review. In any case, the Board shall
answer the written grievance filed with it within twenty (20)
calendar days of the hearing.
F. STEP 4:
--
Appeal to Arbitration For Contract Grievances:
The Association may appeal any contract grievance to
final, binding arbitration in accordance with the procedures
hereinafter described if it is not satisfied with the
decision at Step 3 of the grievance procedure; provided that:
( a) A matter that is, or could be, the subject of a
contract grievance, shall not be litigated by
the Union or any unit member in any other
forum; and
(b) Non-contract grievances and other matters as to
which other means of resolution are provided or
foreclosed by this Agreement or by law, shall
not be' appealed to arbitration.
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?RC:CEDURES FOR .;RBITRATION:
1. The time limits contained herein shall be extended
o!11y on the mutudl consent of the parties whicllshall be
~xpressed in writing. A demand for arbitration must be
~~:ved and filed upon the Board pursuant to the Civil
Practice Law and Rules of the state of New York within
fifteen (15) days of mailing of the Board of Education
decision at step 3.
2. In deciding the case, the arbitrator shall not
submi t observa.tions 01' declarat ions of opinions ~"l1ichare llot
essential in reaching thE decision.
3. The a~bitrator's decision and award shall be iS3~ed
'\\"i -::hin thirty (30) calendar'days after the hea1:ingis c:(13ed
~~ the arbitrator.
4. The arbitrator shall be chosen and the arbitration
shall proceed in accordance with the rules of the American
~zbitration Association unless specifically modified herein.
5. This Agreement constitutes the entire agreement of
the parties. The arbitrator shall limit his/her decision(s)
strictly to t~e interpretation or application of the
expressed provision(s) of the agreement submitted to Ilis/har,
a~d he/she shall be without power or authority to make any
decision or award:
( a) Adding to, subtracting from, contrary to, 01"
inconsistent with, or modifying or varying in
any way, the terms of this Agreement.
(b) :nvolving Board discretion; Board rules o~
regulations, unless modified by this Agreement;
regulations having the force or effect of law,
or applicable law.
(c) Limiting or interfering in any way with the
powers, duties and responsibilities of the
Board or the Superintendent under the Board's
rules and regulations, applicable law, and
rules and regulations, unless such Board rules
or powers were modified by this Agreement.
G. MISCELLANEOUS:
1. If a decision at one step is not appealed to the
next step of the procedure within the time limit specified,
~he grievance will be deemed to be discontinued and further
appeal shall be barred.
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~ Failul~e at any step of the grievance procedLll:~:
to communicate a grievance answer to the aggrieved party
within the specified time limits shall permit the lodgillg of
an appeal at t~e next step of the procedure within the time
".,rhieh Vlould have been allocated had the decision been
communicated on the last day of the specified time period.
3. The time within which an appeal may be filed
at a higher step in this procedure shall be measured from the
time of mailing of the written answer using certified m&il
return receipt requested.
4. No reprisals of any kind shall be taken by any
party to this Agreement against any party, any witness, cr
.
any other participant in the grievance procedure by reasons
of such participation.
5. Any party may be represented at all stag8s of
~his grievance procedure except arbitration by himself or the
Association. When an employee is not represented by the
Association, the Association shall have the right to be
~epresented and shall state its views at all stages of the
procedure, unless upon written request of the aggrieved
employee the Association is to be excluded.
6. If, in the judgment of the Association, a
grievance affects a group or class of employees, the
J\ssociationmay submit such grievance in writing to the
Superintendent directly and the processing of such grievance
shall be commenced at ~evel 2.
7. Decisions rendered at Levels 2 and 3 of the
grievance procedure shall be in writing setting forth the
decision and the reasons therefore and shall be promptly
transmitted to: party-in-interest, the grievant, the
President of the Association, and the designated field
representative.
8. All documents, communications, and records
dealing with the processing of a grievance shall be filed
separately from the personnel files of the participants.
9. The cost for the services of the arbitrator,
including per diem expenses, if any, necessary travel and
slrnsistence expenses will be borne equally by the Board of
Education and the Association.
10. The grievance procedure shall be the sale and
exclusive remedy available to the aggrieved person; by filing
an action or complaint in any Federal or state Court or
Agency, the grievant is barred and is precluded from see}:ing
a remedy under this procedure.
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ARTICLE XXI
EMPLOYEE EVALUATION
All employees will be evaluated at least twice annually
for the first five (5) years of employment and at least once
annually thereafter. Direct supervisors, principals or other
administrators will conduct and/or perform the evaluations.
No unit member will directly evaluate another.
A form for purposes of evaluation will be designed by
the District with Association input. A post-evaluation
conference will be held within ten (10) working days of the
formal evaluation or District form completion.
ARTICLE XXII
SAVING CLAUSE
If any article or part thereof of this Agreement or any
addition thereto should be declared to be in violation of any
federal, state or local law, by Court of competent
jurisdiction or if adherence to or enforcement of any article
or part thereof should be restrained by a Court of law, the
remaining articles of this Agreement shall not be affected.
ARTICLE XXIII
LEGISLATIVE CLAUSE
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT THE IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
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.ARTICLE XXIV
DURATION
This Aqreement shall become effective on JUly 1, 1995
and shall continue in full force and effect until June 30,
1998.
IN WITNESS WHEREOF, the parties have executed this
document by their duly authorized representatives this
, _day of , 1995.
CUBA-RUSHFORD EDUCATIONAL SUPPORT PERSONNEL ASSOCIATION
/~~ X. G~~
As President
/1/;2 7/((S-
Date
~Tm-
to before
me~-,
. day of '-fl J)~
iJ.
99 .
~
//'A' -r;- )1Lf//JU ../ , U~
N tary Publ c
THE BOARD OF EDUCATION OF
Cuba-Rushford DISTRICT
DIANE J. ANTES. Ret..Nt. 4!30835
~atar1 fllic. $tatt ..',Mr ,"III
QualiriHInAIIetanyC...t, ,~
My COllll'AilSionExpires May 9. 19.,L20
~-L/70 ~~
As Superintendent
///' 2..2-/0
~,.
I"Date
,--
Sworn to bef~ me this j:-71 ~ day of JiAi..lA"J;/,1
1995 . ,
,''-'
q/44ti Y-;£JCI;0
N tary Pub~c ,
DIAHE ... AtfTEs. Rtt. Nt. 4!30835
~~~r.==f'"
"M1C enElfliresM&J9. 19~
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SALARY APPENDIX
This section of the contract will contain the Salary
Schedules for all positions covered under this Agreement.
ADDENDUM
Both parties are in agreement that bus drivers,
cafeteria workers, and teaching assistants will be paid for
one hundred eighty (180) days as per-their contracted salary.
Should they work less than this because the school is not in
session, they will still be paid at the rate of one hundred
eighty (180) days. If the normal school year runs to one
hundred eighty-one (181) days, they will be paid at their
hourly rate for each hour they work past the one hundred
eighty-one (181) day schedule.
SPECIFIC ADDENDUM TO SALARY SCHEDULE:
A. Bus Drivers will be paid for extra driving at a per
hour rate of $11.36 for 1995-96 school year, $11.61 for the
1996-97 school year, and $11.86 for 1997-98.
RETURNING EMPLOYEES
All returning employees except Bus Drivers shall receive
a wage increase of $.45 per hour in 1995-96 and a wage
increase of 3.625% in 1996-97 and a wage increase of $.40 per
hour in 1997-98.
Bus Drivers shall receive a wage increase of seventy
($.70) cents for each run in 1995-96, seventy ($.70) for each
run 1996-97 and seventy ($.70) cents for each run in 1997-98.
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CLASSIFICATION STARTING SALARIES
95-96 96-97 97-98
Educational
secretary 8.14 8.14 8.29
Teaching
Assistant 6.56 6.56 6.71
Teaching
Assist/AV 7.70 7.70 7.85
Aides 5.96 5.96 6.11
Bus Drivers 31.59 31.59 31.74
15.80 15.80 15.95
Custodian/
Mechanics Helper 7,,14 7.14 7.29
Cleaners 6.48 .6.48 6.63
Nurse 10.73 10.73 10.88
Cook Supervisor 6.60 6.60 6.75
Food Service
Helper 6.03 6.03 6.18
Cafeteria Monitor 5.68 5.68. 5.83
Bus Monitor 5.68 5.68 5.83
~
